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ARTICLE 1 
RECOGNITION 
The Board of Education of the Schenevus Central School having determined that the 
Schenevus United Teachers is supported by a majority of the professionally certificated 
staff, inclusive of long-term substitute teachers, part-time teachers and excluding the 
Superintendent and the Building Principal, hereby recognizes the Union as the exclusive 
bargaining agent for the teachers in the unit. Unchallenged representative status shall 
extend for the period provided by law. 
ARTICLE 2 
DEFINITIONS 
As used in the Agreement, the following terms shall have the respective meanings set forth 
below: 
1. "School District" means School District No. 1, Towns of Maryland, et. al. 
2. "Board of Education" or "Board" means the Board of Education of the 
Schenevus Central School District. 
3. "Union" means the Schenevus United Teachers. 
ARTICLE 3 
GRIEVANCE PROCEDURE 
Section 1 Declaration of Purpose: 
WHEREAS the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the operation of 
the school, it is the purpose of this procedure to secure, at the lowest possible administrative 
level, equitable solutions to alleged grievances of teachers through procedures under which 
they may present grievances free from coercion, interference, restraint, discrimination or 
reprisal, and by which the Board of Education and its teachers are afforded adequate 
opportunity to dispose of their differences without the necessity of time-consuming and costly 
proceedings before administrative agencies andlor in the courts. 
Section 2 Definitions: 
2.1 A GRIEVANCE shall be defined as a claim by any teacher in the bargaining unit, or 
the Schenevus United Teachers, based upon any alleged violation, 
misinterpretation, misapplication, or inequitable application of articles, sections and 
subsections contained in this Agreement. 
The term SUPERVISOR shall mean the Principal, Assistant Principal, Elementary 
Supervisor, or supervising officer responsible for the area in which an alleged 
grievance arises, except for the Chief Executive Officer. 
The SUPERINTENDENT is the Chief School Officer of the District. 
UNION shall mean the Schenevus United Teachers. 
AGGRIEVED PARTY shall mean the Union or any person in the negotiating unit 
filing a grievance. 
PARTY IN INTEREST shall mean the Union or any party named in a grievance who 
is not the aggrieved party. 
HEARING OFFICER shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
DAYS shall mean days that school is in session, except that between July 1 and 
August 31 it shall mean days other than Saturday, Sunday or a legal holiday. 
Section 3 Procedures: 
Except at the informal stage, all grievances shall include: 
a. Identity of grievant. 
b. Position of grievant (if applicable). 
c. Date, time, and place of alleged grievance. 
d. Person(s) responsible for causing the said alleged events or conditions. 
e. Nature of the grievance. 
f. Redress sought by the aggrieved party. 
Except for informal decisions at Stage 1.a, all decisions shall be rendered in 
writing at each step of the procedure setting forth findings of fact, 
conclusions and supporting reasons thereto. Each decision shall be promptly 
transmitted to the teacher and the Union. 
If a grievance affects a group of teachers and appears to be associated with the 
system-wide policies, it may be submitted by the aggrieved party directly at Stage 
2 described below. 
The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made to 
avoid interruption of classroom activity and to avoid involvement of students in any 
phase of the grievance procedure. 
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3.5 The Board of Education and the Union agree to facilitate any investigation which 
may be required and to make available any and all material and relevant 
documents, communications, and records concerning the alleged grievance. 
3.6 Except as otherwise provided in Sections 5.1 a and 5.1 b, an aggrieved party and 
any party in interest shall have the right at all stages of a grievance to confront and 
cross examine all witnesses called against himlher, to testify and to call witnesses 
on hislher own behalf. 
3.7 No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board, Administration, bargaining unit member, or Union representative 
by reason related to filing or not filing a grievance or participation therein. 
3.8 Forms for filing grievances, serving notices, making appeals, making reports and 
recommendations, and other necessary documents will be developed by the 
Union. The Superintendent shall then have them printed and distributed so as to 
facilitate operation of the grievance procedure. 
3.9 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant(s). 
Nothing contained herein will be construed as limiting the right of any teacher having 
a grievance to discuss the matter informally with an appropriate member of the 
Administration, provided the adjustment is not inconsistent with the terms of this , 
Agreement and the Union has been given an opportunity to be present at such 
adjustment and to state its views on the grievance. In the event that any grievance 
is adjusted without formal determination, pursuant to this procedure, such 
adjustment shall be binding upon the aggrieved party and shall, in all respects, be 
final; said adjustment shall not create a precedent for ruling upon either of the 
parties to this agreement in future proceedings. 
3.1 1 The existence of the procedure herein established shall not be deemed to require 
any aggrieved party to pursue the remedies herein provided and shall not, in any 
manner, impair or limit the right of any teacher to pursue any other remedies 
available in any other forum. 
Section 4 Time Limits: 
4.1 Since it is important to good relationships that grievances be processed as rapidly 
as possible, every effort will be made by all parties to expedite the process. The 
time limits specified for either party may be extended only by mutual agreement. 
4.2 No grievance will be entertained as described below, and such grievance will be 
deemed waived unless the written grievance is forwarded at the first available stage 
within thirty (30) days after the aggrieved party knew or should have known of the 
act or condition on which the grievance is based. 
If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this agreement shall be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, hislher representative(s) and the Union within the specified time 
limit shall permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated on 
the final day. 
The time limits set forth herein may be reduced by mutual agreement of the parties 
so that the grievance procedure may be exhausted prior to the end of the school 
year or as soon thereafter as is possible. 
Section 5 
5.1 Stagel: Supervisor 
a. An aggrieved party having a grievance will discuss it with hislher supervisor 
either directly or through a representative, with the objective of resolving the 
matter informally. The supervisor will confer with all parties in interest but, in 
arriving at hislher decision, will not consider any material or statements 
offered by or on behalf of any such party in interest with whom consultation 
has been had without the aggrieved party or hislher representative present. 
If the aggrieved party submits the grievance through a representative, the 
teacher may be present during the discussion of the grievance. 
b. If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the supervisor within five (5) days. Within five (5) days after 
the written grievance is presented to himlher, the supervisor shall render a 
decision thereon, in writing, and present it to the teacher, hidher 
representative, and the Union. 
5.2 Stage 2: Superintendent 
a. If the aggrieved party is not satisfied with the written decision at the 
conclusion of Stage 1, a written appeal of the decision with reasons may be 
filed with the Superintendent within ten (1 0) days after the aggrieved party 
has received such written decision. 
b. Within ten (1 0) days after the receipt of the appeal, the Superintendent or 
hislher duly authorized representative(s) shall hold a hearing with the 
teacher, hislher representative(s), and all other parties in interest. 
c. The Superintendent shall render a decision, in writing, to the teacher, hislher 
representatives, and the Union within ten (1 0) days after the conclusion of 
the hearing. 
5.3 Stage 3: Board of Education 
a. If the aggrieved party is not satisfied with the decision at Stage 2, a written 
appeal with reasons may be filed with the Board of Education within five (5)  
days after receiving the decision at Stage 2. The Official Grievance Record 
maintained by the Superintendent shall be available for the use of the Board 
of Education. 
b. Within ten (10) days after receipt of an appeal, the Board of Education shall 
hold a hearing on the grievance. The hearing shall be conducted in 
executive session. 
c. Within ten (10) days after the conclusion of the hearing, the Board of 
Education shall render a decision, in writing, on the grievance. Such decision 
shall be promptly transmitted to the grievant and all parties in interest. 
5.4 Stage 4: Arbitration 
a. In the event the aggrieved party is not satisfied with the Stage 3 decision and 
the Union's Grievance Committee determines that the grievance is 
meritorious, a demand for voluntary arbitration may be submitted. The 
District and the Union shall mutually agree to refer the matter to either the 
American Arbitration Association, the Public Employment Relations Board, or 
the State Mediation Board in accordance with the rules and procedures of , 
the respective agency within ten (10) days of receipt of the Stage 3 decision. 
b. The arbitrator shall limit hislher decision strictly to the application and 
interpretation of the provisions of this Agreement, and helshe shall be without 
power or authority to modify or amend it or to make a decision contrary to 
law. The arbitrator shall render hislher decision, in writing, and set forth 
hislher findings and conclusions on the issues submitted. Both parties 
hereby agree to be bound by the decision of the arbitrator. 
c. The cost for the services of the arbitrator, including per diem expenses, if 
any, and actual and necessary travel and subsistence expenses, will be 
borne by the losing party. In the event no judgment is reached, the 
administrative fees shall be paid by the party initiating the action. 
ARTICLE 4 
SALARY 
A. 1. All bargaining unit members shall be compensated for the duration of this 
Agreement in accordance with salary schedules included in appendices B.1. 
(2005-06); 8.2. (2006-07); 8.3. (2007-08); and 8.4. (2008-09). All part-time 
employees shall receive the appropriate pro rata amount. 
2. A Master's degree differential shall be paid on schedule above the 8+30 level. 
3. Payment for Graduate Hours shall be at the rate of fifty dollars ($50.00) per 
hour for the school years 2005-09. 
4. In order to facilitate payroll planning, teachers will indicate their tentative 
plans to pursue graduate work and in-service credit during the following fiscal 
year at the time requisitions are submitted. (See Appendix D) By May 1'' of 
each school year, a teacher planning to take graduate courses shall file a 
statement of hislher intent with the Superintendent's office. A teacher 
planning to take in-service will file a statement of hislher intent at least 20 
calendar days prior to the in-service. (See Appendix E). 
5. a. Course work which is for other than a Master's Degree within the 
teacher's area of certification or subject area taught in the School 
District must be approved by the Superintendent. (See Appendix F). 
lnservice hours completed on or after July 1, 1990 and before July 1, 
2001 shall be compensated on the basis of fifteen (15) hours of such 
instruction being equivalent to one (1) hour of graduate credit. 
Compensation for such inservice hours is subject to the approval of 
the Superintendent; and such work shall be of value to the teacher's 
area of certification. Credit shall not be given for any inservice 
programs for which the District pays. An exception to this is any in- 
service offered through District Distance Learning for which in-service 
credit would be available. Payment for inservice work shall be limited 
to one hundred twenty (120) hours or eight (8) graduate hours. 
lnservice hours completed on or after July 1, 2001 shall be 
compensated at the hourly rates listed below and are payable on or 
before June 3oth of the school year in which they are earned. 
Payment for in-service is limited to 35 hours per year. Such payments 
are stipends and are not added to salary. Compensation for such in- 
service hours is subject to the approval of the Superintendent and 
such work shall be of value to the teacher's area of certification. 
Payment shall not be made for any in-service programs for which the 
District pays. In addition, payment shall 
not be made for any programs that take place during the school day or 
for which the teacher is already paid to attend by the District. 
Inservice hourly rates: 
d. AIS~utoringlSummer School 
Any bargaining unit member who is hired by the District to tutor, teach 
summer school, or do academic intervention service before or after 
school hours, will be paid at the rate: 
6. By September of each school year, a teacher who has completed graduate 
courses towards a Masters Degree within hislher area of certification shall file 
a transcript or grade report@) of those courses with the office; work completed 
at the end of the Fall semester will be paid beginning in February if a 
transcript or grade report(s) is submitted by January 15th. (See Appendix C), 
B. Curriculum Development 
1. If the District requests a bargaining unit member to participate in curriculum 
development or offers summer in-service opportunities, the compensation for 
such approved curriculum development or in-service attendance shall be at 
the rate of one hundred ten dollars ($1 10.00) per day for a seven-hour day. 
2. All curriculum development and the appropriate stipend amount(s) are 
subject to the approval, selection, and determination of the Superintendent. 
All project proposals must be submitted, in writing, to the Superintendent on 
the form prescribed by the District. A sample of the proposal form is included 
in Appendix H. Such proposal shall specify thoroughly the format of the 
proposed project, including introduction and goals, student objectives and 
activities, and evaluation. 
3. All curriculum development shall be conducted at the Schenevus Central 
School, except by expressed consent of the Superintendent of Schools. 
4.  Use of the school vehicle for off-site travel for curriculum development or in- 
service purposes is encouraged; however, bargaining unit members who 
use their personal vehicle shall be reimbursed for mileage at the rate 
denoted in Article 9 for all approved travel as determined by the 
Superintendent. 
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5. Payment of the appropriate stipend amount(s) is contingent upon the full and 
satisfactory completion of the curriculum project or in-service program. 
ARTICLE 5 
EXTRA DUTY COMPENSATION 
A. All extra-curricular duty responsibilities will be on a volunteer basis. Qualified 
bargaining unit members shall have priority in filling positions listed under this 
Article. It is understood the District may decline to appoint or renew the 
appointment or continue the appointment of a unit member determined by the 
District to be unqualified for any position listed under this Article. In such instances, 
as described above the burden of proof rests solely with the District. 
Any returning holder of an extracurricular position with one year of prior service in 
the same position shall receive base salary times 1.05; with two years of prior 
service in the same position shall receive base salary times 1.1 0; with three years of 
prior service in the same position shall receive base salary times 1.1 5; with four 
years of prior service in the same position shall receive base salary times 1.20. 
Compensation shall be capped at base salary times 1.20. 
With a change in level within the same sport (i.e., JV to Varsity, Boys to Girls) the 
person will continue to be paid by their experience total in that sport. 
Any change from one sport to another sport constitutes a new beginning as a 
coach, therefore the person will be paid at the base salary. 
B. Compensation Schedule For Newly Employed Coaches/Advisors 
Extracurricular Position 
Varsity Basketball Boys 
Varsity Basketball Girls 
JV Basketball Boys 
JV Basketball Girls 
1 st 
Base 
Pay 
2288 
-- - 
Modified Basketball Boys 
Modified Basketball Girls 
Varsity Soccer Boys 
Varsity Soccer Girls 
Modified Soccer Boys 
2288 
2080 
2080 
Modified Soccer Girls 
Baseball 
Softball 
[ SADD 520 1 546 1 572 1 598 ( 624 ] 
2nd 
1 year 
2402 
1196 
1196 
1820 
1820 
832 
Cheerleading 
2402 
2184 
2184 
8 32 
1820 
1820 
832 1 874 1 915 1 957 1 998 
3 rd 
2 years 
2517 
1256 
1256 
1911 
1911 
874 
251 7 
2288 
2288 
874 
191 1 
191 1 
Athletic Director 
4th 
3 years 
2631 
131 6 
1316 
2002 
2002 
915 
2496 1 2621 1 2746 ( 2870 1 2995 
5th 
4 years 
+ - 
2746 
2631 
2392 
2392 
915 
2002 
2002 
2746 
2496 
2496 
1375 
1375 
2093 
2093 
957 
1435 
1435 
2184 
2184 
998 
957 
2093 
2093 
998 
2184 
2184 
Extracurricular Position 
National Honor Society 
Student Council 
C. Pay for Other Approved Extra Curricular Activities 
1st I 2nd 
Base I 
Yearbook 
Freshman 
Sophomore 
Junior 
Senior 
Drama Director for drama/musical 
1. A teacher may apply for approval for an extra-curricular activity not listed 
above. Application will be made to the Building Principal in writing, and will 
consist of the proposed activity, its purpose, and the particulars. 
Pay 
520 
520 
2. Approved extra-curricular activities will be paid on a per hour basis as follows: 
Six dollars ($6.00) per hour. 
3rd 
3000 
520 
624 
832 
1040 
D. Chairperson of the Committee on Special Education 
4th I 5th 
1 4 years 
1 year 
546 
546 
1. A qualified educator, when also serving as Chairperson of the Committee on 
Special Education in addition to hislher regular duties, will be paid an 
additional stipend equal to ten percent (1 0%) of the salary that helshe would 
otherwise be entitled to under this Agreement. 
3150 
546 
655 
874 
1092 
2. This stipend is to provide fair compensation for the additional work and 
responsibility required in hislher assignment as Chairperson of the 
Committee on Special Education. 
2 years 
572 
572 
ARTICLE 6 
INSURANCE BENEFITS 
3300 
572 
686 
91 5 
1144 
A. Health Insurance 
3 years 
598 
598 
1. a. The District will make available to members of the bargaining unit Blue 
Cross-Blue Shield Plan CUB-301 and Major Medical including Optical 
Plan Rider. The contribution rate for participating bargaining unit 
members shall be: 
+ 
624 
624 
3450 
598 
718 
957 
1196 
3600 
624 
749 
998 
1248 
Employee pays Employee pays 
Individual Covera e Farnil Covera e 
2005-06 10% of actual rerniurn 
2006-07 12% of actual remium 
2007-08 12% of actual remium 
2008-09 $225 12% of actual oremium 
b. The District will pay a prorated portion of a part-time employee's 
health insurance. The prorated portion will be arrived at by taking 
the percentage of full-time equivalency and multiplying that by the 
District's normal contribution for health insurance. (Example: If a 
teacher works 60% full-time equivalency, the District would pay .6 X 
the District's share of the health insurance premium for either family 
or individual.) 
c. Two married employees of the District shall be limited to the selection 
of two (2) individual plans or one (1) family plan. 
a. Full time employees hired after July 1, 1978, with service to the 
District are eligible for Health Insurance upon retirement under the 
New York State Teachers' Retirement System using the following 
scale: 
After 15 years of service - the District will pay $750 per year toward 
the cost of such retirees health insurance under the District plan 
cost. 
After 20 years of service - the District will pay $1 000 per year toward 
the cost of such retirees health insurance under the District plan 
cost. 
After 30 years of service - the District will pay $1 500 per year toward 
the cost of such retirees health insurance under the District plan 
cost. 
b. Full-time employees hired after July 1, 1978 with 5 years of service 
to the District are eligible to continue health insurance coverage 
under the District health insurance plan at the time of retirement 
from service at Schenevus Central School or as such plan may 
change, the employee shall pay 100% of the District plan cost. 
c. In the event of the death of the retired bargaining unit member, the 
surviving spouse may continue the District plan by paying 100% of 
the cost of the plan. 
Employees on approved unpaid leaves may continue participation in the 
Health Insurance Plan at the employee's own expense. Employees who 
wish to continue such participation should contact the District at least one (1) 
week prior to the commencement of an unpaid leave to secure arrangements 
for advanced payment of such premiums. 
4. Buyout Option 
The buyout option is available effective July 1, 2005. An active employee who 
voluntarily elects not to participate in hislher health insurance benefit with the 
District shall receive stipend payment of $1,875, or a prorated portion thereof. 
Such eligibility for payment shall continue until the employee requests 
reinstatement of health coverage in writing, to the administration. Payment 
shall be made each paycheck, on a prorated basis, for the school year in 
which the employee was not enrolled in the District health insurance plan. 
There is no obligation on the part of the District to provide health insurance 
coverage under the terms of this Agreement if the employee voluntarily 
cancels per terms of this Article. If conditions necessitate the employee 
requesting reinstatement of health coverage, the District will provide it upon 
written application by the employee as long as all criteria of the applicable 
health insurance carrier are met. 
Participation in the buyout option shall not preclude participating in any 
retirement health insurance option available as per this Agreement. 
Any employee who elects not to participate in the health insurance plan must 
present proof of alternative insurance coverage to the administration annually 
by filing the Health lnsurance Option Form (See Appendix M) by May 3oth 
of the previous school year. 
B. Life lnsurance 
The District will continue to provide Group Life lnsurance in the amount of ten 
thousand dollars ($1 0,000) for the 2001-2005 school years. 
C. The District will make available to members of the bargaining unit a Dental 
lnsurance as presented by Excellus BCIBS. The District will pay the administration 
fee - members will pay the premiums. 
ARTICLE 7 
TAX-SHELTERED ANNUITIES 
A. The District shall purchase annuities for employees in accordance with the 
provisions of Section 403(b) of the Internal Revenue Code of 1954, as amended. 
B. The District shall approve applications from employees for agreements with the 
school system for reductions in contract salary, the amount of such deduction to be 
remitted to the company specified by the employee. 
The District shall continue to utilize the companies currently in place for 403(b), 
but allow newly hired employees to continue with previously contracted plans. 
Additional companies may be added as needed. 
The amount for reduction should be equal during each pay period and may be 
initiatedlaltered annually between the periods of September 15-30, December 1-1 5, 
and March 15-30. 
ARTICLE 8 
POSTING OF VACANCIES 
If a vacancy occurs on the professional staff, whether or not it appears on the 
basic salary schedule, it will be posted on the board in the main office and in each 
faculty room. The notice will have the position and a brief job description. These 
notices will be for promotional, extra-curricular, and/or positions requiring 
professional certification or expertise in the area of need. 
During the school year, posting shall be for ten (1 0) consecutive workdays prior to 
filling the position. However, it is understood the District may fill the open position(s) 
on a temporary basis during the posting period. 
During the summer, posting shall be for ten (10) consecutive weekdays 
(Monday-Friday) prior to filling the position. However, it is understood the District 
may fill the open position(s) on a temporary basis during the posting period. The 
Union President or hislher designee will be contacted immediately if and when a 
position(s) becomes open during the summer. Unit members interested in hearing 
of vacancies for certified positions announced during the summer shall provide the 
District with a letter of intent by the last day of school in June. Unit members who 
express written interest in hearing of open positions during the summer will be 
notified in writing of such openings by the District as they occur. 
ARTICLE 9 
TEACHING CONDITIONS 
Members of the bargaining unit shall have the following: 
1. A minimum of thirty (30) minutes duty-free time per day for lunch. 
2. All Elementary and Secondary teachers and part-time teachers who teach 
four (4) or more periods per day shall have at least one (1) forty (40) minute 
block of time per day free from assigned duties to be used as preparation 
time or for the purpose of inter-teacher consultation and planning. 
3. On days elementary teachers do not have free time because of gym, music, 
etc., the elementary aide will be used to provide this time. 
Substitute Teachers (Per Diem) 
1. Members of the bargaining unit shall not be required to perform the duties or 
tasks of absent teachers. 
2. Any teacher shall have the option of recommending a substitute teacher for 
any given day. 
3. Lesson plans will be made available by the teacher for the substitute when 
possible and practicable. 
If a teacher is handling a teaching situation out of the ordinary due to number of 
students, the fact will be made known to the administration and the Board, so a 
solution can be made for the betterment of the teaching condition and student 
welfare. 
No teacher shall be arbitrarily discharged. 
The duties and responsibilities of a member or members of the bargaining unit will 
not be altered except through the mutual consent of the teacher(s) involved and the 
administration, however, the administration and the Board have the sole 
responsibility for assigning teaching duties within the teacher's tenure area. 
Faculty Advisory Committee 
1. There shall be an ongoing Faculty Advisory Committee. 
2. The Faculty Advisory Committee shall be composed of the Superintendent, 
the Building Principal(s), two (2) representatives K-6 appointed by the Union 
President and two (2) representatives 7-12 appointed by the Union President. 
3. The purpose of the Faculty Advisory Committee shall be to discuss matters 
of mutual interest. 
4. The Faculty Advisory Committee shall meet monthly. A calendar of 
meetings shall be established and circulated prior to September 30th of 
each school year. Special meetings may be called by mutual consent of the 
Superintendent and the Union President. 
5. A tentative agenda of items will be submitted by each of the parties one (1) 
week prior to the meeting. 
The Board and the Schenevus United Teachers agree to the principle of academic 
freedom. Academic freedom shall be defined as the right to present all facets of 
each issue which is a part of, or related to, the curriculum. 
School district vehicles shall be used for school-related business if available. 
Exceptions may be made by the Superintendent or hisfher designee if the pick-up 
and/or drop off of the school car is not cost effective or efficient due to the locations 
of travel. Reimbursement for authorized use of a private vehicle will be provided at 
the current IRS rate. 
1. The teacher's normal workday shall extend from 8:25 A.M. to 3:10 P.M. provided 
that the teacher has no other commitment and provided that the buses have left for 
the day. The school day may be adjusted up to fifteen (15) minutes, but the 
adjustment will not be used to lengthen the school day. On days of late openings, 
teachers will have the same responsibilities at the time announced (example) one 
hour, two hours, etc. On days of early closings, they are free to leave at any time 
after the buses, except on days of testing when only students are dismissed early. 
J. Chaperones are assigned on a voluntary basis. 
K. The school calendar will not be adopted by the Board of Education without time for 
review and input from the faculty. The work year will run one hundred eighty (1 80) 
school days. If additional snow days are provided in the school calendar for 
closings and if there are unused snow days, then the District, by April 1 of each 
school year after consultation with the Teachers Union President, may schedule the 
unused snow days. 
L. Teachers will maintain adequate teaching plans. These plans will be available in 
case of teacher absence and for periodic review by the administration. 
M. The parties acknowledge the expectation that teachers give assistance to the general 
supervision of students, including students who may not be assigned directly to them. 
N. Where practical, the first Monday of each month shall be reserved for faculty 
meetings. As a rule, each teacher will be provided with a copy of the proposed 
agenda prior to any faculty meeting. 
0. Part-time teachers are required to attend all Conference Day activities. Part-time 
teachers are encouraged to attend faculty meetings; however, if a part-time teacher 
is unable to attend a faculty meeting, helshe is responsible for all information 
discussed at this meeting. 
P. A minimum of thirty (30) days notice shall be given to a unit member before hislher 
teaching schedule is changed. 
Q. Mentorllntern Program 
The District will continue a mentor intern program as outlined in Appendix N. 
ARTICLE 10 
UNION RIGHTS 
A. Dues Deduction 
1. The District agrees to deduct from the salaries of teachers an amount to cover 
membership in the Union. The teacher will authorize the District to do so in 
writing. Forms are provided by the Union. After each payroll in which 
deductions are made, the District will forward the deducted amount to the Union. 
The District and the Schenevus United Teachers recognize that the 
negotiations and administrative of collective agreements and related activities 
entail expenses which are appropriately shared by all employees covered by 
such agreements. It is further recognized that the Union by reason of its 
status as the "exclusive representative" of all employees in the negotiating 
unit is obliged to fairly represent all such employees with regard to their 
membership in the Union. Additionally, the District recognizes, based on 
information provided by the Union, that the vast majority of the teacher 
bargaining unit are dues paying members of the Union. In consideration 
thereof, the District agrees to deduct from the wages of all employees in the 
negotiating unit who are not members of the Union an agency fee in the 
amount equivalent to the unified dues of the Union and to transmit the sum 
so deducted to the Union. 
3. The Union will notify the payroll officer of the current dues amount. 
4. The amount deducted will be spread over ten (10) consecutive payrolls. All 
authorizations must be in by September 30. Any authorization after that will 
be held until the next scheduled payroll. 
5. It is the responsibility of the Union to supply, distribute, and collect 
authorizations on a form provided by the Union. 
B. Official Documents 
1. The Board of Education agenda will be placed in the Union President's 
mailbox when the agenda is mailed to the members of the Board. 
2. If a copy of Board minutes is requested by the Union, the same will be 
provided with shared cost. 
3. Available financial documents will be provided upon request with the cost of 
reproduction borne by the Union. 
C. Copies of the Agreement 
1. Copies of the Agreement will be provided by the Board of Education. The 
Union will receive fifty (50) copies. 
D. New Professional Employees 
1. The Board will provide the name and address of a newly appointed teacher 
within ten (10) days of official Board action. 
ARTICLE 11 
TEACHER EVALUATION 
A. Purpose 
The purpose of the Annual Professional Performance Review is to 
provide formal evaluative feedback and, if needed, teacher improvement 
opportunities and plans to members of SUT. 
B. Evaluation Procedures 
Tenured teachers will receive one (1) formal evaluation in a school year. 
Teachers will choose by October 1 (Form Appendix L) one of the 
following options for their formal evaluation: 
1. A formal observation by the Administration through a direct classroom 
teaching observation (SUT Contract, Appendix I) to be completed on 
or before April 30 of each school year. 
2. An evaluation project (Project Form: Appendix K, submitted by 
October 1 of the school year and approved by the administrator by 
October 15.) Project will be completed by March 31 of each school 
year. 
3. Portfolio - The teacher will create a personal portfolio with a specific 
focus. The portfolio objectives will be submitted by October 1 of the 
school year and approved by the Administrator by October 15. (Form 
Appendix K) Portfolio will be completed by March 31 of each school 
year. 
4. Videotape - The teacher will videotape a lesson to be submitted to the 
Administrator, which will result in a formal written evaluation. 
(Appendix I) The video tape will be submitted on March 31 of each 
school year. Teacher must have permission from students before 
videotaping. 
Tenured teachers who are found to be in need of a teacher improvement 
plan will participate in the plan which will be developed jointly by the 
professional staff member and the administrator. 
Non-tenured teachers will be observed through direct classroom teaching 
observation. (SUT Contract, Appendix I), to be done by the administration at 
least three (3) times with the following guidelines: 
First observation in the first six weeks 
Second observation by the end of the second quarter 
Third observation by April 30 . 
Non-Tenured teachers who are found to be in need of a teacher improvement 
plan will participate in that plan as created by the district in consultation with 
that teacher. 
C. Teacher lmprovement Plan 
A Teacher lmprovement Plan, which identify area(s) for growth, is also part 
of the Schenevus Central School APPR. (Appendix J). If a teacher is found 
to be unsatisfactory in at least one of the eight criteria, the teacher will enter 
the Teacher lmprovement Plan. Unsatisfactory is defined as having a majority 
of the items in any one criteria checked off as unsatisfactory. The Teacher 
lmprovement Plan will be developed jointly by the professional staff member 
and the administrator. The improvement plan will address the criteria for 
which a professional staff member was rated "unsatisfactory." The Teacher 
lmprovement Plan may include but is not limited to the following strategies 
and for activities as part of the action plan: 
One-on-one counseling 
Peer coaching (individual or group) 
Input from other supervisors 
Required inservice 
Multiple observations 
Journal writing 
Required stafflprofessional development 
The signed original Teacher lmprovement Plan will be filed in the teacher's 
personnel file after its drafting, and again, after a review of each 
recommendation at the appropriate time interval. 
The APPR will be reviewed annually by the District and the Schenevus United 
Teachers. 
D. Teachers will have the right, upon request, to review the contents of their 
personnel files and to make copies of any documents in it. A teacher will be 
entitled to have a representative of the Union accompany himlher during such 
review. If copies are required, the teacher may be required to bear the cost of 
reproduction. 
E. Observations and evaluations of unit members will be performed by the 
Administration. 
F. No material derogatory to a teacher's conduct, service, character or 
personality will be placed in histher personnel file unless the teacher has had 
an opportunity to view the material. The teacher will acknowledge that hetshe 
has had the opportunity to review such material by affixing hislher signature 
which in no way indicates agreement with the contents thereof. The teacher 
will also have the right to submit a written answer to such material and the 
answer shall be attached to the file copy. 
G. Complaints brought by parents, only, directed toward a teacher will be 
promptly called to the teacher's attention. Prior to any parental complaint 
being made a matter of record, said teacher will have the opportunity to meet 
with the person(s) bringing such complaint, if such person(s) islare willing. If 
no meeting can be arranged, the parental complaint will not be made a matter 
of record. The teacher may write a rebuttal to any parental complaint which 
becomes a matter of record and such rebuttal will be attached to the record. 
ARTICLE 12 
LEAVES 
A. Short Term Leaves with Pay 
1. Personal Leave 
Each member of the bargaining unit will have three (3) days of personal 
leave with pay per year provided a written 'request to the Principal for 
personal leave is made five (5) days prior to the leave. Such leave will be 
granted and no reason need be given. In case of emergency where such 
notice cannot be given, teachers will be required to give reasons to the 
Principal. Unused personal leave days will accumulate as sick leave days. 
Requests for Personal Leave are to be made on District Personal Leave 
Request Form #loo. (See form attached, Appendix A.) 
Personal leave days will be granted only for personal business which cannot 
be conducted at a time other than the teacher's normal working hours. 
Personal leave days will not be used for the purpose of extending weekends, 
holidays, vacations, or other employment for financial gain. 
2. Sick Leave 
Each member of the bargaining unit will be granted twelve (12) days of 
personal sick leave per year. Unused sick leave shall be cumulative to two 
hundred fifty (250) days. The district may request satisfactory proof of the 
validity of sick leave requests after three (3) consecutive days of absence. 
If a first year teacher resigns prior to the year's end, and helshe has used 
more than the accumulated leave helshe was entitled to (i.e. 1.2 days per 
month) a deduction will be made in the teacher's final paycheck. 
3. Family Illness or Bereavement 
Each member of the bargaining unit shall be entitled to five (5) days per year 
in case of illness or death in the immediate family. Absence in excess of five 
(5) days in a school year may be deducted from accumulated sick leave, at 
the discretion of the Chief School Officer. 
a. In case of illness, "the family" would refer to spouse, parents, brothers, 
sisters, children or a person living in the household or any other 
person at the discretion of the Chief School Officer. 
b. In the case of death, the "family" would include those related by blood 
or marriage, teaching colleagues in the District, those living in one's 
household or others at the discretion of the Chief School Officer. 
4. A Sick Leave Bank will be established and operate by the following: 
There will be a Board of Directors in charge of executing all business 
of the Bank. 
The Board of Directors will consist of two (2) members appointed by 
the Schenevus United Teachers and one (1) member appointed by , 
the Superintendent. The Board of Directors will sign an agreement to 
hold all medical information regarding Sick Leave Bank applicants as 
confidential. 
Teachers will be eligible to participate after two (2) years of 
continuous service in the District. 
Teachers will be accepted into the Bank only between September 15 
and September 30 of each school year. 
Deposits of three (3) days from each teacher will be required as they 
enter the Bank. One (1) day will be deposited from the participating 
teacher's sick leave for each of the next three (3) consecutive years. 
All initial deposits will be made between September 1 and 
September 15 of each school year. 
Any participating member wishing to withdraw will forfeit any days 
helshe has contributed. 
The Sick Leave Bank will be restricted to extended catastrophic 
illness requiring medical attention and hospital care. 
Participating members may only borrow days after their own sick 
leave time has been depleted. 
I. Applications for use of Sick Bank days should be submitted as soon 
as the need becomes apparent, and be signed by the teacher and 
the physician. The Board of Education may request verification of 
need for Sick Leave Bank days through its own school physician. 
j. As a Sick Bank member, one may borrow a maximum of thirty (30) 
days during any one school year. 
k. Any individual whose illness extends into the next school year must 
reapply to the Bank. 
I. Members borrowing days will be required to repay the Bank at the 
rate of three (3) days per year. 
m. Replacement of days in the Bank shall be made only when the 
number of days have been reduced to five (5) days; participating 
teachers shall agree, in writing, to contribute two (2) days into the 
Bank upon notification, by the Board of Directors, that the Bank has 
been reduced to five (5) days. 
n. All days that remain in the Bank at the end of the year shall be 
carried over into the following school year. 
o. Any changes in the rules must be jointly agreed upon by the Union 
and the Board of Education after submission by the Sick Leave Bank 
Board of Directors. 
p. Annual reports from the Board of Directors must be submitted to 
both the Union and Board of Education. 
q. In no event shall the denial of use of the Sick Leave Bank be a 
subject under the Grievance and Arbitration procedures of this 
Agreement. 
r. Members leave records are available for review and will be updated 
at least annually. 
B. 1. Additional leaves of absence, with or without pay, may be granted by the 
District at its discretion. 
2. All requests for leaves under this section, or for extensions or renewals of 
such leaves, shall be submitted to the Superintendent in writing. The written 
response shall come from the Superintendent or hislher designee. 
3. All benefits to which a teacher was entitled at the time hislher leave of 
absence commenced, including unused accumulated sick leave, will be 
restored to himlher upon hislher return, when such return is within two years 
and helshe will be assigned to a similar position within hislher tenure area. A 
teacher who returns from such leave will be placed on the same level of the 
salary schedule to which helshe was entitled when the leave commenced, 
except that a teacher having served at least one semester in the school year 
in which the leave commenced shall be placed on the next higher level of the 
salary schedule. 
4. A teacher on a leave of absence for a full school year or more shall notify the 
Superintendent in writing as to hislher intention to return to service no later 
than May 1 in the case of teachers scheduled to return from leave for the Fall 
Semester and no later than November 1 in the case of teachers scheduled to 
return from leave for the Spring Semester. 
5. If the employee should need a leave for maternity purposes, the District 
should be notified as soon as possible of the impending leave. The 
employee should have the doctor certify she is able to continue with her 
normal duties without endangering herself or the unborn child. 
ARTICLE 13 
TERMINAL LEAVE 
The District shall grant a terminal leave bonus at the rate of twenty-five dollars ($25.00) per 
day for unused sick leave days accumulated up to 150 days. The District shall grant a 
terminal leave bonus at the rate of thirty-five dollars ($35.00) per day for the remainder of 
unused sick leave days accumulated up to 250 days In order to be eligible to receive the 
bonus, the teacher must have served fifteen (15) continuous years in the District 
immediately prior to retirement, be eligible to receive retirement benefits under the New , 
York State Teachers' Retirement System upon retirement, and provide sixty (60) days' 
notice of the pending retirement. Payment will be made between January 1 and February 
1 of the following fiscal year. The Superintendent may waive the sixty (60) days' notice for 
all bargaining unit members. 
ARTICLE 14 
RETIREMENT INCENTIVE 
A. Any unit employee who retires and meets the requirements contained in this Article 
shall be entitled to receive this benefit. 
B. The following criteria must be met in order for a teacher to be eligible for this benefit: 
1. The teacher must have credited, at the effective date of retirement, a 
minimum of ten (1 0) continuous years of full-time service in the Schenevus 
Central School District. 
2 .  The effective date of a teacher's retirement must be no later than the 
conclusion of the school year following the date the teacher first becomes 
eligible to retire and receive unreduced benefits from the New York State 
Teachers' Retirement System. 
3. The teacher must be eligible to receive retirement benefits under the 
provisions of the New York State Teachers' Retirement System upon leaving 
School District employment. 
To qualify, the teacher must submit an irrevocable letter of resignation to the 
Superintendent not less than six (6) months prior to the effective date of retirement. 
The Superintendent may waive the six (6) month notification for all bargaining unit 
members. 
Any teacher satisfying the above criteria shall be entitled to receive a retirement 
incentive bonus of twenty-five thousand dollars ($25,000.00). Payment of this 
bonus shall be made in a lump sum by the first pay period of August, immediately 
following the effective date of retirement. 
ARTICLE 15 
LABOR RELATIONS 
There shall be an ongoing Labor-Management Advisory Committee. 
The Labor-Management Advisory Committee shall be composed of the 
Superintendent, two (2) Board of Education members and three (3) unit members 
appointed by the Union President. 
The purpose of the Labor-Management Advisory Committee shall be to improve 
District-Union relations. 
The Labor-Management Advisory Committee shall meet quarterly (September, 
December, March and June). Special meetings may be called by mutual consent of 
the Superintendent and the Union President. 
A tentative agenda of items will be submitted by each of the parties one (1) week 
prior to the meeting. 
Recommendations made by the Labor-Management Advisory Committee will be 
reduced to writing and transmitted to the Board of Education and the Schenevus 
United Teachers for consideration only. 
ARTICLE 16 
SUBSTITUTE TEACHERS 
(Long Term) 
Substitute Teachers (Long-term) 
1. Long-term substitutes as referred to in Article I are those individuals who are 
employed in the place of a regularly appointed teacher who has been 
granted a leave of absence by the Board of Education for a finite period of a 
school semester or more. 
2. In assigning a salary to a long-term substitute, the District will make every 
effort to recognize previous education and experience. It is understood that 
no long-term substitute teacher will be paid less than the salary indicated on 
step one of the appropriate salary schedule. 
3. Long-term substitute teachers shall receive 1.2 days of sick leave for each 
month worked. They will also be paid for those days when school is closed 
for emergencies (snow, etc.). 
4. Health insurance benefits will be provided as they would be for a new hire in 
the case where the incumbent is out on an unpaid leave. In other cases, the 
long-term substitute may participate in the health insurance plan at hislher 
own expense. Sick leave can be accumulated if the substitute is rehired 
within ninety (90) days. 
ARTICLE 17 
IRS SECTION 125 - FLEXIBLE PLAN 
A. The District will implement an IRS Section 125 Flexible Spending Plan for the 
following expenses: 
- Health insurance premiums 
- Unreimbursed medical expenses 
- Unreimbursed dental expenses 
- Unreim bursed optical expenses 
- Unreim bursed otic expenses 
- Dependent care expenses 
6. The flex plan will run from September 1 to August 31 each school year. The 
maximum a member can contribute before tenure is $3000. There will be no cap 
on the monies members can contribute after becoming tenured. 
ARTICLE 18 
JURY DUTY 
Bargaining unit members who are required to serve on jury duty will be allowed to serve 
without reduction in their sick or personal leave accumulations. Bargaining unit members 
shall receive full compensation minus the "jury fee" for each day of jury duty, but will be 
required to submit proof of service as a juror. 
ARTICLE 19 
GENERAL 
A. The parties recognize that this Agreement has been entered into pursuant to the 
Public Employees' Fair Employment Act. If any provision of this Agreement or any 
application of this Agreement to any employee or group of employees shall be 
prevented by law, then such provision or application shall not be deemed to be valid 
and subsisting, except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. The Board and Union will 
negotiate any change caused by law. 
6. This Agreement shall supersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established 
policies of the Board. 
C. Any written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees shall 
contain the following notice in type not smaller than the largest type used elsewhere 
in such agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 20 
DURATION 
this Agreement rhall barnme offPotive fa8 of July 1.2005 and ahell %6nth~e In full forte 
and e m  through June 30,2009. , . 
SCHENNUS CENTRAL SCHOOL DISTRICT 
Schenevlts, New York 
SCHENEVUS UNITED TEACHERS 
Date: 7 l a o h  
NBlnjg 
Cwa 1141 

Side Bar Agreement - Article 6, Section 2 
Full-time employees with one year or more of service as of July 1, 1978 are eligible for 
Health Insurance upon retirement from service at Schenevus Central School. The 
contribution rate toward the individual health plan coverage for these full-time teachers 
shall remain at $0 during their service at Schenevus Central School. The contribution rate 
toward the individual health plan coverage for these full-time teachers who retire under the 
New York State Teachers' Retirement System on or after July 1, 2001 shall remain at $0 
for life. The contribution rate toward the family health plan coverage for these full-time 
teachers who retire under the New York State Teachers' Retirement System on or after 
July 1, 2001 shall be at the percent in effect during the final year of the unit member's 
employment. 
The following bargaining unit members will be entitled to the side bar agreement in 
regards to health insurance upon retirement from service to Schenevus Central School: 
Helen Bissell Mahlon Ferris 
Patricia Crowe Patricia Langan 
Noreen Decker Kathleen McVinney 

Appendix A 
District Personal Leave Request Form 
SCHENEVUS CENTRAL SCHOOL Schenevus, New York 12155 
Date: 
, (used) the following day(s) as: 
(intend to use) 
Personal* *Reason (if applicable) 
Illness (self) 
Family Illness/Bereavement 
Jury Duty 
Vacation 
Professional 
APROVED BY DATE EMPLOYEE'SIGNATURE 
*Reasons shall be required when the request is made less than 3 days (non-instructional) 
prior to the leave date. 
*Reasons shall be required when the request is made less than 5 days (instructional) prior 
to the leave date. 
Days available Sick 
Personal 
Family 

Appendix B I 
Schenevus Salary Schedule 
2005-06 = 2004-05 + 3.7% 
Revised 912105 
Step I BA I B+15 1 B+30 ( B+45 I M I M+15 1 M+30 1 M+45 
I I I 

Step I BA 1 B+15 ( B+30 ( B+45 1 M ( M+15 I M+30 I M+45 
I ; ! 
t . .  
Appendix B 2 
Schenevus Salary Schedule 
2006-07 = 2005-06 + 4% 
Revised 9/2/05 

Appendix B 3 
Schenevus Salary Schedule 
2007-08 = 2006-07 + 4% 
Revised 9/2/05 
Step I BA I B+15 1 B+30 I B+45 1 M I M+15 I M+30 I M+45 

APPENDIX D 
FOR BUDGET PURPOSES ONLY 
Teacher's Name 
BUDGET FOR 
COURSE WORK 
Many employees take courses in summer school or during the regular school year and the 
completion of these courses may be eligible for salary adjustments. If you have any plans 
for course work during the summer andlor school year, would you please indicate below. 
ANTICIPATED HOURS SEMESTER AND YEAR 
TEACHERS STILL MUST FILE A STATEMENT OF INTENT BY MAY lST. 

APPENDIX E 
STATEMENT OF INTENT 
TO BE COMPLETED BY MAY lST 
NAME DATE 
CREDIT HOURS INSERVICE SEMESTER YEAR 
CREDIT HOURS INSERVICE SEMESTER YEAR 
CREDIT HOURS INSERVICE SEMESTER YEAR 
CREDIT HOURS INSERVICE SEMESTER YEAR 
TEACHER'S SIGNATURE 
BY SEPTEMBER OF EACH SCHOOL YEAR, A TEACHER WHO HAS COMPLETED 
GRADUATE COURSES SHALL FILE A TRANSCRIPT, OR GRADE REPORT (S) OR 
CERTIFICATION OF COMPLETION OF INSERVICE OF THOSE WITH THE OFFICE. A 
TEACHER WHO HAS COMPLETED INSERVICE COURSE WORK WlLL SUBMIT 
VERIFICATION OF COMPLETION WHICH INCLUDES THE NUMBER OF INSERVICE 
HOURS CREDITED. WORK COMPLETED AT THE END OF THE FALL SEMESTER 
WlLL BE PAID BEGINNING IN FEBRUARY IF A TRANSCRIPT OR GRADE REPORT (S) 
OR VERIFICATION OF COMPLETION OF INSERVICE IS SUBMITTED BY JANUARY 
1 5TH. 

APPENDIX F 
INSERVICEICOLLEGE COURSEWORK 
Inservice course work or college course work, which is for other than a master's degree 
within the teacher's area of certification or subject area taught in the school district must 
be approved by the Superintendent. 
Name 
College 
Credit Hours Per Semester 
Date 
Course 
Semester 
CHECK BOX THAT APPLIES 
Rationale for courses 
Advanced Degree 
Enrichment (Professional Growth) 
Other (Explain) 
PLEASE ATTACH A COPY OF THE COURSE DESCRIPTION 
COURSE APPROVED FOR - CREDITS. 
COURSE REJECTED DUE TO THE FOLLOWING REASONS: 
NON-ACCREDITED COLLEGE COURSE 
COURSES NOT RELEVANT TO AREA OF TEACHING 
OTHER: 
SUPERINTENDENT'S SIGNATURE: DATE: 
TEACHER'S VERIFICATION 
I HEREBY CERTIFY THAT I HAVE SATISFACTORILY COMPLETED THE ABOVE 
GRADUATE COURSESIINSERVICE COURSE FOR CREDIT HOURS. 
(TRANSCRIPT OR GRADE REPORT ATTACHED) 
TEACHER'S SIGNATURE: DATE: 
CREDIT HOURS CLAIMED ARE APPROVED 
INSERVICE HOURS CLAIMED ARE APPROVED 
SUPERINTENDENT'S SIGNATURE: DATE: 

APPENDIX G 
GRIEVANCE FORM 
SCHENEVUS CENTRAL SCHOOL DISTRICT 
SCHENEVUS, NEW YORK 
DATE OF FILING: 
STAGE: 
1. GRIEVANT: SIGNATURE: 
2. POSITION: 
3. CONTRACT PROVISION ALLEGED VIOLATED: 
4. TIME, DATE, AND PLACE OF OCCURANCE: 
5. STATEMENT OF THE GRIEVANCE (INCLUDE EVENTS AND CONDITIONS OF 
THE GRIEVANCE AND PERSONS RESPONSIBLE): 
6. REDRESS SOUGHT: 
7. RESPONSE: 
DATE SIGNED 
POSITION 
8. INITIAL APPLICABLE STATEMENTS: 
I HEREBY ACCEPT THE ABOVE DETERMINATION 
I HEREBY DECLINE THE ABOVE DETERMINATION 
I INTEND TO PROCESS THE GRIEVANCE TO THE NEXT STAGE. 

APPENDIX H 
CURRICULUM PROPOSAL 
SCHENEVUS CENTRAL SCHOOL DISTRICT 
DEPARTMENT: 
TITLEIPURPOSE OF CURRICULUM PROJECT: 
PROJECT DATES: 
CURRICULUM FORMAT: INTRODUCTION AND GOAL(S), STUDENT 
OBJECTIVES AND ACTIVITIES, EVALUATION, ETC. 
STIPEND: 
TEACHER PER DIEM RATE # OF DAYS SUBTOTAL 
TOTAL 
WHAT ARE YOUR PLANS FOR GETTING THIS TYPED AND HAVING IT READY 
FOR SEPTEMBER? 
IS THERE ANYTHING ELSE YOU WOULD LIKE TO ADD? (CONTINUE ON BACK 
IF MORE SPACE IS NEEDED) 


Criteria I Level of Performance I 
I I I 
Teacher demonstrates effective relationships with students 
COLLABORATION 
The teacher shall demonstrate that he or she develops effective 
collaborative relationships with students, parents o r  caregivers, as 
needed, and appropriate support personnel to  meet the learning needs 
of students. 
Teacher log demonstrates effective relationships with appropriate support , : 
.,; ;: '.*' . . personnel ,.'.: , I 
8 .  I 
. . 
Excellent 
- , .  I . ' ... . 
< 8 .  . 
Satisfactory Unsatisfactory N A 
Criteria I Level of Performance 1 
I I 
Criteria 
STUDENT DEVELOPMENT 
The teacher shall demonstrate knowledge of student development, an 
understanding and appreciation of diversity and the regular application 
of developmentally appropriate instructional strategies for the benefit of 
all students. 
p~ 
Level of Perform; 
_II T  Unsatisfacto 
Criteria I Level of Performance 
I I I 
CLASSROOM MANAGEMENT 
The teacher shall demonstrate classroom management skills supportive 
of diverse student learning needs which create an environment 
conducive to student learning. Excellent Satisfactory Unsatisfactory N A 
Structures the physical classroom environment (teacher and student . ., . . , 
furniture, materials, bulletin boards and displays) with knowledge of students' ;:,';!;;;:; 
. . 
;., 0 . .  ' [7 : : . .  :,; ;--J 
..: , : . 
needs , .  . . . ?;F;t<.;?j.;!;.-T.;;.:r . .! ,,' i : ~ i  ;,,:. ,,,~:, :%, ;*:!. :.!.j.;;%,:,: ..:.??;i+y;*:,c, !.;-.- 
. . 
~ ) . F ~ * - : . - . . . . ! . . . ' . :  ' . . . .  ' ! .. ....; . .&  :' ' ; .  ., . . 
. . . .  
,, ,.!.;;,.t. '...,! . ' . . .  . . .  . . . .  , . ;  .,.,,- ? *  .:,: 1 1 .  . 
Establishes classroom rules and routines that are mutually understood and . : ,. 0 ' : 0 : , ,  0' 
; .\.. . -,:-7- ...... . .I: , . . . . . . .  consistently applied to all students 
.y+~~~~+~+;5i~:,:~;,y~:;~.gt~:~;~r~,, ,$.!:+.! !*,,.:, ,(-: ,, I,:'; ; :.- , 
. . .  
. . : ;,.'$ .', k&w%,+i%'$ 
. . , , - , , .  , . * .  \, . 
. . . . . .  
. .  ,:.:.. ... . .  , 
. . 
. :  I 
Demonstrates awareness of individual student's needs including levels of 
frustration, indicators of success and warning signals 0' 0 3 17 
. . . . .  . . 
. . :  . . .  . .  > , .  , ;  , . . * . . .  i .  i '  .::. . . ;&'v *?';' . . . . . .  t . { . .  , ,. ." ..;..'..'.. '. :. . ,.I;:' ; : * .; 
, ,  . . . . .  4:. .';.rdo' . . , : 1 .  . 
Monitors the behavior of all students during lessons and makes appropriate ..;; +:.-,. . ,  ., 
:.;i. .,".:'[;. . . , . .  intervention plans as necessary :...., ~; :~ , i ! . . 2 . ,~ , : : .h t . . !~ , ,  . . ,:. . . . . I . . ,  . ; . .. . 
r-. .$ 
. . 
. . . . .  
Uses a variety of teaching strategies 
Communicates information and expectations effectively 
NA 
Criteria 
INSTRUCTIONAL DELIVERY 
The teacher shall demonstrate that the delivery of instruction results in 
active student involvement, appropriate teacherlstudent interaction and 
meaningful lesson plans resulting in student learning. 
* 
Level of Performance 
Unsatisfactory Excellent Satisfactory 

Criteria Level of Performance 
PREPARATION 
The teacher shall demonstrate appropriate preparation employing the 
necessary pedagogical practices to support instruction. Excellent Satisfactory Unsatisfactory 
DATE: 
TEACHER: 
EVALUATOR: 
EVALUATOR COMMENTS: 
TEACHER COMMENTS: 
Evaluator and teacher should sign and date this form in the spaces provided. 
The signing of this form by the teacher does not necessarily imply agreement with the contents of the evaluation, 
but signifies that the teacher has reviewed the form and has been given an opportunity to discuss its contents and respond 
to its contents. 
Teacher Signature Date 
Evaluator Signature Date 

APPENDIX J 
TEACHER IMPROVEMENT PLAN 
TEACHER: 
- -  - - - - 
AREA(S) FOR GROWTH: 
COMMENTS: 
COMMENTS: 
- - - -  - -  -- - - .  
TEACHER RESPONSIBILITY: 
COMMENTS: 
ADMINISTRATOR RESPONSIBILITY: 
OUTCOME OF THE PLAN: 
WOULD THlS TEACHER BE RECOMMENDED FOR REHIRING AT THlS DATE? 
YES NO UNDECIDED 
TEACHER: DATE: 
ADMINISTRATOR DATE: 

APPENDIX K 
Tenured Teachers Only 
SCHENEVUS CENTRAL SCHOOL 
PORTFOLIOIPROJECT PLANNING FORM - Due October 1 
1. IDENTIFY THE PROFESSIONAL GOAL(S) TO BE ADDRESSED 
2. DESCRIBE THE PROJECT IN DETAIL: 
3. IMPLEMENTATION OF THE PLAN. INCLUDE: 
RESOURCES AND MATERIALS 
TlMELlNE 
4. EVALUATION PLAN: 
EMPLOYEE SIGNATURE 
ADMINISTRATOR SIGNATURE 
DATE 
DATE 
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APPENDIX L 
Tenured Teacher 
Annual Professional Performance Review Plan 
Option for School Year 
Check one of the following: 
Formal Observation 
Project (Must submit for review Appendix L by October 1) (Tenured Teachers Onl! 
Portfolio (Must submit for review Appendix L by October 1) (Tenured Teachers Or 
Video Tape (Tenured Teachers Only) 
Employee Signature Date 
Administrator Signature Date 

APPENDIX M 
HEALTH INSURANCE OPTION FORM 
SCHENEVUS CENTRAL SCHOOL DISTRICT 
And 
SCHENEVUS UNITED TEACHERS 
TO THE SUPERINTENDENT: 
1, certify that I have read the procedures relating to the Health 
Insurance Buyout Option, in Article VI, Section 4 of the contract. 
I have indicated below the option that I am electing for the school year. 
I am currently enrolled in the family health insurance coverage and elect to not have 
coverage. I herewith submit proof of alternative health insurance coverage and the 
executed waiver below. 
I am currently enrolled in the individual health insurance coverage and elect to not have 
coverage. I herewith submit proof of alternative health insurance coverage and the 
executed waiver below. 
I currently do not have health insurance coverage with the District and I wish to continue 
my election of no health insurance. I herewith submit proof of alternative health 
insurance coverage and the executed waiver below. 
I am a new employee and I wish to have no health insurance. I herewith submit proof of 
alternative health insurance coverage and the executed waiver below. 
Date Employee Signature 
Date Witness Signature 
DECLINATION OF MEDICAL INSURANCE AND WAIVER OF LIABILITY 
1, certify that I have been advised of the medical benefits 
available. I choose to elect no health insurance and agree that the Schenevus Central School 
District shall not be liable for any uninsured medical costs. 
Date 
-- - 
Employee Signature 
Date Witness Signature 
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APPENDIX N 
MENTOR PROGRAM 
The purpose of the mentoring program is to increase the retention of new teachers and 
improve their ability to assist students to achieve at a level consistent with the State 
learning standards and to provide support and ease the transition from preparation to 
practice. The intent of this program is to fulfill and embrace the new Commissioner's 
regulations regarding teacher mentoring. 
Some Characteristics of the Mentor's Role: 
provide guidance and support to a new teacher 
build trust and rapport with the Mentee, 
serve in a confidential manner, 
communicate about the school's culture and operating procedures, 
assist in developing classroom management skills and techniques, scheduling, 
and organization 
provide resources (human and material), 
help the Mentee in developing an action plan for the school year, 
visit the Mentee's classroom and offers opportunities for Mentee to visit Mentor's 
classroom, 
function as sounding board and role model for Mentee, 
promote self-reflection and self-analysis in Mentee, 
assist the Mentee in setting goals, 
collaborate in problem solving, 
is non-evaluative, 
assist in helping the Mentee gain access to the expertise of other faculty 
members, 
A Mentor of teachers at Schenevus Central School shall be defined as a 
Schenevus Central School tenured teacher or if no suitable teacher is available, a 
certified teacher determined qualified by administration to perform the role of 
mentor. The year long mentor should be chosen from the same curricular area as 
the mentee, if possible, as determined by the administration. The summer 
mentoring team shall consist of up to three certified Schenevus Central teachers, if 
possible, as determined by the administration. The team will be chosen by the 
administration from applicants who are willing to commit to the two day summer 
program. 
2. The one year mentoring program shall consist of a summer mentoring program and 
a falllspring mentoring program. The Mentor will work directly with the Mentee for 
the summer, fall, and spring of the school year. If possible, the falllspring Mentor 
should be from the same curricular area as the Mentee, to be determined by 
administration. The summer Mentor team members shall be available for a two 
day team Mentoring program in the summer of a school year. The summer Mentor 
team shall include the falllspring Mentor. 
A Mentee will be defined as a non-tenured teacher in year one of service in the 
district. 
All falltspring Mentors will be appointed by the administration from applicants who ' 
have offered to commit to the program in the district for the entire school year. The ' 
summer Mentors shall commit to a two day summer Mentor position. 
The role of the Mentor will not be construed as limiting or supplanting the authority 
of the District's administration to evaluate the performance of the Mentees. The 
Mentor and Mentee will keep a log of contact times and mentoring activities to 
document the process. The log shall be presented to the administration on a 
monthly basis for revue by administration, to assist the school district to maintain 
the required records on the mentoring program, specifically the names and teacher 
certificate identification numbers of beginning teachers served and their mentors, 
types of mentoring activities, and the number of hours of mentoring each beginning 
teacher receives. The mentoring activities and the mentoring relationship are 
confidential and may not be used to evaluate or discipline a new teacher except 
where: 
Withholding the information would pose a danger to the life, health, or safety 
of students or school staff. 
lnformation emerges that raises a reasonable question regarding the new 
teacher's moral character. 
lnformation emerges that the new teacher has been convicted of a crime. 
Nothing in this agreement shall be construed as placing a greater burden on any 
unit member who does not participate in the Mentoring program in order to 
accommodate those who do participate. 
Posting for a mentor position shall be for ten (1 0) consecutive workdays prior to 
filling the position. Application shall be made on a form deemed appropriate by the 
administration. 
Stipend for the year long mentor shall be $960.00 not including the summer 
mentoring stipend. 
Hours of contact (summer, fall, spring) of both Mentor and Mentee will be counted 
towards NYS required professional development time. The hours must be 
documented on the appropriate form, as dictated by the Professional Development 
Plan. Required documented hours of mentorlmentee contact shall include the 
summer program, the in-school release time as listed below, and a minimum of 
forty (40) hours of after-school work by the mentor. 
10. No fault clause - If at any time the relationship between mentor and mentee is 
determined by either person to be unsuccessful, either person may notify the 
district in writing and a new mentor will be appointed by the administration at a pro- 
rated stipend. The exiting mentor's stipend shall be pro-rated for time served. 
Mentoring Program consists of: 
Summer 
Orientation Activities planned by Mentor team, Administration, and SUT 
Including: attendance procedures, distribution of textbooks, emergency 
procedures, snow day procedures, hall duties, faculty meetings, school wide 
discipline measures, sick~personallprofessionaIIfamily day procedures, grading 
policies and procedures, school technology resources, classroom setup, 
assemblies, student dress code, extracurricular activities, school traditions, 
community relations, school calendar, teacher contract, health insurance, payroll, 
guidance office, Code of Conduct, and curriculum planning. 
Up to two days of Mentor Team (Up to 3 teacher Mentors) meetings with Mentee, 
as determined by administration. Summer Mentors and Mentee are to paid at the 
per diem contract fee for curriculum development 
Additional one day MentorlMentee meeting (yearlong assigned Mentor) for topics 
such as, for example: 
Opening Day planning 
Classroom organization 
Lesson Planning 
FALL SEMESTER 
Assigned Mentor and Mentee will share the equivalent of a total of three days for , 
release time to, for example: 
Observe each other teaching in classroom settings 
Plan 
Reflect 
Discuss report cards 
An attempt will be made to schedule planning periods of the Mentor and Mentee at 
the same time to allow for occasional work time together. 
A portion of Superintendent Conference Days 'may be available to Mentor and 
Mentee for further meetings. 
A minimum of 20 hours of after-school work, in the school building, shall be held 
and documented as listed above 
SPRING SEMESTER 
MentorlMentee will share the equivalent of two days release time to: 
Observe each other teaching in classroom settings 
Plan 
Reflect 
A portion of Superintendent Conference Days may be available to Mentor and 
Mentee for further meetings. 
A minimum of 20 hours of after-school work, in the school building, shall be held 
and documented as listed above 
A new teacher hired midyear shall have two days time to work with the assigned teacher 
Mentor, prior to the beginning of the job. Depending upon the time of year, the new 1 
teacher and Mentor will share any remaining release times until the end of the year. After 
school meetings and reporting shall be prorated according to the remaining length of the ' 
school year. 
